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lanuwary 27, 2022

Dear Dr. Scalia and Livingston School District,

This letter serves to notify you of my retirement at the end of this school year 21-22, Teaching in Lhis
community has been my passion. | am proud to say that between my parents and myself we have taughl
in this district for over 90 years. 1 was a student in this district as were my children. | can’L Lhink ofa
better place to be a student or a teacher. Though 1 am slill devoted to this profession, 1 would like to
find other ways to serve this community,

Sincerely, .
Lot S5

(K LT e~
Robin Loves
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Monday, January 17, 2022 Dr. Lynn Scalia

David Pettit Livingston School District 1 & 4
1114 Ridgeview Trail 132 5 B Street

Livingston, Montana 59047 Livingston, Montana 59047
Dr. Scalia,

It is with restrained excitement that | share my plans to retire June 7,
2022. | have loved working as a Middle School Life Science Teacher for the
last twenty-four years. | served twenty-years at Sleeping Giant Middle
School, and | am honored to end my career here.

During my time here, | have been able to work with, by my count, over two
thousand students, providing not just instruction in science, but alse
offering guidance, support and mentorship to my students. | will always
think back fondly on my time as an educator.

Please let me know what steps | need to take to formally begin the
retirement process. | have been in contact MOPI and the District Office. |
appreciate your guidance in handling the paperwork as soon as possible.

V?’é)ﬁf
David Pettit ﬁ/-
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WHOLE BOARD CONSENT

Transportation Layover Adjustment to $1700/Hour
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AGREEMENT
L’ESPRIT
111 North 3" Street
Livingston, MT 59047
LIVINGSTON SCHOOL DISTRICTS #1 & 4
Administration Offices
132 South B Street, Livingston, MT 59047

Comprehensive School and Community Treatment Services

This Comprehensive School and Community Treatment Services Agreement (Agreement) 1s made
and entered this 1* day of February 2022 by and between L esprit, and Livingston School District’s
#1 & 4.

RECITALS

WHEREAS, L esprit provides an array of mental health services to emotionally disturbed youth
providing Comprehensive School and Community Treatment Services (CSCT) in Livingston
School Districts: and

WHEREAS, the School District wishes to retain L esprit to perform School Based Comprehensive
School and Community Treatment Services to students enrolled in the School District who are
authorized to recetve CSCT services; and

WHEREAS, L esprit is willing and able to render said services to those students in the School
District authonized to recerve CSCT services, pursuant to the terms of this Agreement.

AGREEMENT

NOW THEREFORE, in consideration of the mutual terms, conditions and covenants set forth
herein, the parties agree as follows:

1. Terms

This Agreement shall be effective as of the 1** day of February of 2022 and shall
continue in effect through the 25th day of February, 2022, unless earlier terminated as
provided in paragraph 7 below.

2. L’esprit Services

a. L’esprit, agrees to render CSCT services as provided herein and accordance with the
Statement of Work attached hereto as Exhibit 1 and incorporated by reference. For the purposes of
this Agreement, Comprehensive School and Commumty Treatment Services or CSCT shall mean
mental health center services as defined in the State of Montana Administrative Rule 37 88 901.
For the purpose of this agreement, CSCT 1s the only Mental Health Center service provided in
conjunction with the School District. L’esprit shall maintain clinical records and monthly progress
report including service documentation supporting the provision of CSCT services to the School
District 1n sufficient amount to enable School District(s) contracted billing agent to bill for
Medicaid covered services provided to Medicaid eligible chaldren. All CSCT records maimntained
by L esprit hereunder will be available by approprniate School District personnel to verify balling
activity upon request. Furthermore, L esprit agrees to ball third party insurers, student, and/or
student farmilies for all CSCT medical services provided to student as applicable to satisfy third
party liability requirements and the requirements of any insurance coverage or other third-party
payment sources. For those children ineligible for Medicaid, L esprit will invoice the student or
student’s family for services rendered following the L esprit fee schedule that 1s based on the
student or students™ family financial situation.

1
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b. The CS3CT mental health services to be provided to students by L esprit pursuant to this
Agreement and the eligibility criteria and referral processes related to such services, are separate
and distinct from eligibility criteria, referral processes, and special education services provided free
of charge pursuant to and as part of the Free Appropriate Public Education requirements of the
Individuals with Disabilities Act. School District agrees to cooperate with and assist L esprit in
providing information and

documentation as necessary for L esprit to demonstrate to third party insurers or other payers that
the services provided under this Agreement are not services that a student 15 entitled to receive free
of charge from the School District. In the event that any services provided by L esprit are
determined to be special education services whach a student 1s entitled to receive free of charge
from the School District as part of Free and Appropriate Public Education requirements of the
Individuals with Disabilities Act, an Individual Education Plan will be developed by the School
District and L’esprit will be paid by the School District for such services pursuant to the sliding
scale fee schedule for CSCT services.

3. School District Services
a. School District agrees to provide L esprit with:

1. Private office space dedicated to CSCT, which 1s soundproof enough that
conversations cannot be heard outside the walls of the office which i1s adequate and appropriate
for confidentiality and privacy for the services provided and treatment space available to CSCT
large enough to host a group during both school and non-school days.

11. Program supports, including telephone, computer access, locking file cabinets and
copving that the school will make available to CSCT staff while providing services within the
school. These include phone access, computers that are able to be used at average local internet
speeds, internet service, and software requared that would need to be used on the computer, and
school email access.

111. Reasonable office supplies to support the provision of CSCT services in the School
District.
1v. Provision of transportation.

b. The school must describe the implementation of a school wide positive behavior
intervention and support program as described i Administrative Rule of Montana 37 871802,

c. Livingston School District agrees to provide traiming to L esprit staff that 1s offered to
Livingston School District teaching staff. This traiming will include, but not limited to First
A1d/CPR and all regular scheduled tramings dunng the school year. L esprt staff"s time will be
compensated through L esprit during all training time.

4. Compensation

L esprit will submat claims and/or statements for retmbursement to all identified potential payers
according to the Fee Schedule attached hereto as Exhibit 2 and by reference made a part of this
Agreement.

5. Manner of Payment
L esprit will submit Medicaid billing for CSCT reimbursement under the School District Medicaid

number. L esprit will assume all responsibility for Medicaid reimbursement collection and request

2
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for payment demial appeals. L esprit shall be permitted to and shall be responsible to ball student,
student’s famuly, third party insurers and any other identified potential payers for services provided
hereunder, as applicable. As a condition of providing services to a student, L esprit may require
students or the parent or guardian of students, to execute such documents as I.”esprit deems
appropriate, including but not limited to treatment consent, assignment of insurance benefits,

payment agreements and authorizations for release of information. The Dhstrict and L esprit
acknowledge that in-kind services of the District cannot be billed to Medicaid as match, and that the
State has provided a temporary gap fund for such match, estimated to last a pertod of 2 months.

6. Status as Independent Contractors

This Agreement shall not constitute, create or otherwise imply an employment, joint venture,
partnership, agency or similar arrangement, and nothing contained herein shall be construed as
providing for the sharing of profits or losses ansing from the efforts of erther or both of the parties
to recover third party or

Medicaid payments. Each party to the Agreement shall act as an independent contractor, and
nesther party shall have the power to act for or bind the other party except as expressly provided for
herein.

a. Ineligible for employee benefits: L esprit and 1ts employees shall not be eligible for any
benefit available to emplovees of the School District, including, but not limited to, workers
compensation nsurance, state disability insurance, unemployment insurance, group health
and life insurance, vacation pay, sick pay, severance pay, bonus plans, pension plans,
saving plans, and the like.

b. Payroll Taxes: No income, social security, state disability or other federal or state
payroll tax will be deducted from payments made to L espnit under this Agreement.

L esprit agrees to pay all state and federal taxes and other levies and charges for the staff
they employ. L esprit agrees to defend, indemmnify and hold School District harmless from
any and all liability resulting from any failure to do so.

7. Termination

Either party may terminate this Apreement if the other party 15 in default of any obligation
hereunder and such default 1s not cured within thirty (30) days of receipt of a notice from the non-
defaulting party specifying such default. This Agresment may also be terminated by School
Dustrict without prior notice if: (1) Montana DPHHS for any reason terminates Medicaid coverage
of the CSCT program in the State of Montana; (11) Montana DPHHS no longer allows the School
Dustrict to seek payment of Medicaid retmbursement for the provision of CSCT services to
Medicaid eligible children, (1) Temporary gap funding provided by the state for the District match
15 no longer available, or (1v)L esprit does not meet federal and state CSCT licensure and service
requirements.

8. Termination of Services and Return of Property

Upon the expiration or earlier termination of this Agreement, L’ esprit shall immediately terminate
the services hereunder, and shall deliver promptly to School District all student records, office
space, phone, computer, printer, Internet, e-mail access and reasonable office supplies.
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9. Changes

School District may, at any time by written order, make changes in L espnit’s work within the
general scope of the Statement of Work. If any change under this section causes an increase or
decrease in L esprit’s cost of, or time required for, the performance of any part of the work, the
parties shall negotiate an equitable adjustment to the compensation payable hereunder, and this
Agreement shall be modified in writing accordingly. In addition, the parties agree to negotiate in
good faith to revise this Agreement 1n the event of (1) lemslation or court action that affects this
Agreement or State Medicaid Coverage; (1) changes in the funds available that affect this
Agreement; or (111) other changes reasonably requested by School District necessary to make this
Agreement consistent with federal and state Medicaid billing requirements. In the event the parties
are not able to negotiate an equitable adjustment as a result of changes in the cost of L esprit’s
services, or are not able to negotiate a revision due to the other reasons set forth above, this
Agreement shall immediately terminate.

10. Standard of Performance

L esprit warrants and represents that 1t possesses the skill and professional competence, licensure
and expertise to undertake the obligations imposed by this Agreement. L esprit agrees to perfonm
in a diligent, efficient, competent and skillful manner commensurate with the applicable standards
of the profession, and to devote such time as is necessary to perform the services required under
thiz Agreement.

11. Indemnification

L esprit agrees to defend, indemmify, and hold School District harmless from and against any and
all claims_ losses, liabilities or expenses (including without limitation attorneys’ fees) which may
arise, in whole or in part, out of (1) the negligence or willful misconduct of L esprit, 1ts emplovees
or agents, which occurs during its performance of 1ts obligations under this Agreement and/or (11) a
breach by L esprit of 1ts obligations under this Agreement.

The School District agrees to defend, indemnify, and hold L esprit harmless from and against any
and all claims, losses, liabilities, or expenses (including without limitation attorneys® fees) which

may arise, in whole or in part, out of (1) acts or omissions of the School District, its employees or
agents, and/or (11) a breach by the School District of 1ts obligations under this Agreement.

12. Insurance

L esprit agrees to carry for the term of this Agreement, the following insurance in the amounts
indicated with insurance carriers that are licensed in the state(s) where the services will be
performed. [Note: counsel for each district should judge the adequacy of the required coverage. ]

a. COMMERCIAL GENERAL LIABILITY insurance for Bodily Injury and Property
Damage for limits not less than $1,000,000 per occurrence/$2,000,000 aggregate including
coverage for Subcontractor’s obligations, operations, promises, independent contractors,
products/completed operations, personal injury and advertising injury on a per-project
basis.

b. BUSINESS AUTOMOEBEILE LIABILITY insurance with a combined single limit of not
less than $1,000,000 for Bodily Injury and Property Damage for all owned, non-owned and
hired vehicles.

c. WOREKER'S COMPENSATION AND EMPLOYERS' LIABILITY insurance in the
state(s) where the work will be performed whether or not required by law with statutory,
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limits for workman’s compensation and limits not less than $1,000,000 each accident;
$1,000,000 each employee; $1.000,000 each disease, including occupational disease.

d. PROFESSIONAL LIABILITY in the amount of $2,000,000.

A combination of primary and UMBRELLA/EXCESS liabality policies will be acceptable in
order to meet the required limits. All of the above policies shall be written on an occurrence
form. Claims made forms are not acceptable except for Professional Liability. Upon the request
of the School District, L esprit will submit a standard ACORD Certificate of Insurance signed by
an authorized agent or representative of the insurance companies evidencing that the above
required policies and limats are in effect. All policies shall provide that the insurance coverage
provided will be primary and noncontributory with any other applicable insurance. No reduction
in coverage or cancellation of policies shall be effected without first giving the School District
30 day written notice. The policies (except for workers’ compensation) shall name School
District as additional insureds.

13. Compliance

L’esprit represents that it 1s not presently suspended or debarred or proposed for suspension or
debarment by any government agency or regulatory agency. L’ esprit agrees to comply with all
federal, state and local statutes, regulations, ordinances and rules as well as any and all School
District policies and procedures relating, directly or indirectly, to L espnit’s performance
hereunder, including but not limited to all applicable laws pertaining to equal employment
opportumty and procurement integrity.

14. Medicaid Repayment

In the event that, after L esprit’s receipt of payment from Medicaid through the School District,
Medicaid determines for any reason through an audit or otherwise that the School District and

L esprit were not entitled under applicable state and federal laws, regulations and rules to certain
Medicaid payments for CSCT service, then L esprt 1s obligated to repay to Medicaid all such
payments. L esprit and the School Dhistrict may appeal this determunation and request a hearing
pursuant to applicable state and federal laws, rules and regulations. The decision to appeal such a
determination shall be I esprit’s alone, and the School District shall cooperate to the extent
necessary.

15. Miscellaneous

a. Survival. The obligations assumed by L esprit pursuant to paragraph 5 hereof shall
survive the expiration or early termuination of this Agreement.

b. Attorneys’ Fees. In the event suif is brought to enforce or interpret any part of this
Apgreement, the prevatling party shall be entitled to recover as an element of the costs of suit, and
not as damages, reasonable attorneys” fees to be fixed by the Court.

c. Waiver, Modification and Amendment. No provision of this Agreement may be waived
unless in writing, signed by all of the parties hereto. Waiver of any one provision of this
Agreement shall not be deemed to be a continuing waiver or a warver of any other provision.
This Agreement may be modified or amended only by a written agreement executed by all of the
parties hereto.

d. Governing law; Venue. This Agreement shall be governed and construed in accordance
with the laws of the State of Montana, without regard to choice of law principle. The parties
agree that the venue for legal actions related to this Agreement shall be the state and U.S.
Federal courts for the State of Montana m or reasonably near the county in which the School
District’s central office 1s located.
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e. Assignment; Subcontracting. Neither this Agreement nor any duties or obligations
hereunder shall be assigned, transferred, or subcontracted by L’ esprit without the prior written
approval of the School District. Approval may be withheld in the sole and absolute discretion of
the School District.

f  MNotices; All notices under this Agreement will be in writing and will be delivered by
personal service, facsimile or certified mail, postage prepaid, or overnight courter to such
address as may be designated from time to time by the relevant party, which initially shall be the
address set forth on the signature page to this Agreement. All notices will include a designated
recetver, also inclusive in the address. Any notice sent by certified mail will be deemed to have
been given five (5) days after the date on which it 15 mailed. All other notices will be deemed
oiven when recerved. No objection may be made to the manner of delivery of any notice
actually received in writing by an authorized agent of a party.

g. Records; Inspection. L’esprit shall mamtain books, records, and documents in
accordance with federal and state medical documentation requirements, accounting procedures
and practices which sufficiently and properly reflect the services rendered and funds expended in
connection with this Agreement. All service/program notes, books, medical records, document,
or other materials associated with this Agreement shall be subject to reasonable mspection,
review, or audit by School District and/or the Montana Department of Public Health and Human
Services and/or Centers for Medicare and Medicaid Services and their designees, during
L esprit’s usual business hours and upon prior notice. L esprit shall retain all medical service
progress notes, student case files/medical records, financial and other records pertaining to 1ts
work under this Agreement for seven (7) vears after the termination or expiration of this
Agreement or the conclusion of any audit pertaining to this Agreement, whichever 1s later.

h. Partial Invalidity; if any provision of this Agreement 15 held by a court of competent
junsdiction to be invalid, void, or unenforceable, the remaining provisions shall nevertheless
continue in full force without being impaired or invalidated in any manner.

1. Entire Agreement; This Agreement contains the entire agreement and understanding of the
parties with respect to the subject matter hereof, and supersedes and replaces any and all prior
discussions, representations and understandings, whether oral or written.

IN WITNESS THEREOF, L esprit has caused 1ts name to be hereunto subscribed by its
Representative and the said School District has cauvsed its name to be hereunto subscribed by the
Chairman of its Board and 1ts Supenintendent on the dates recorded below.

By: Chantelle Plauche’, LCSW, CEQ, L esprit Date

By: Superintendent Date

By: Principal Date
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By: Principal Date
By: Principal Date
By: Principal Date
By: Principal Date
7
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Exhibit 1
Statement of Work

L esprit will provide, in partnership with the School District the following services and documented
processes:

L. Meet all program requirements as required by the State and Federal standards for
CSCT.

2. Ensure all eligible chaldren within the CSCT sites, as appropriate, who meet the
described criteria for service, are considered for admission to the program;

3. Provide as directed in ARM 37.87.1802, a specific enrollment process that includes
the CSCT licensed or in-training mental health professional and a school administrator or
designee. Such referral process will ensure that a youth have access to services prionitized
according to acuity and need. In addition, current case load considerations will be made 1n
terms of a wait-list and near-term discharges.

4. Ensure that all staff ratios and caseload requirements meet current state and Federal
standards; in the case of unforeseen circumstance, L esprit may temporarily stop providing
CSCT services when in absence of qualified staff to meet program requirements. When
possible L esprit will provide unbundled services until qualified staff 1s retained.

5. Develop and implement a CSCT plan of treatment in cooperation with the District
for chuld enrolled in CSCT services. In accordance with ARNM 37.87.1802, the role of the
school counselor and the school psychologist, as appropriate will be identified in the
provisions of mental health services and supports to youth including coordination with the
CSCT program.

B. Provide treatment, crisis management, and discharge planming services to enrolled
children;

7. Provide 90-day updates to the child’s plan of treatment to the District and pertinent
agencies;

8. Provide for family involvement in treatment and discharge planning and in the
course of treatment;

9. Provide continuing contact and mformation exchange with persons and agencies
significantly mvolved i each child’s treatment in accordance with HIPAA.

10. Ensure that all available financial resources for support of service including third
party mnsurance and parent payment are utilized;

11. Bill all third parties for services provided to non-Medicaid eligible children
wncluding family members; and

12. Ensure that service delivered 1s adequately documented to support the
reimbursement received.



Exhibit 2
Fee Schedule and Billing Process

L. L esprit will provide CSCT services to enrolled clients/students authorized to
recetve CSCT services.

2. L esprit billing manager at the below address will work with the School District
staff to obtain a CSCT Medicaid provider number for the school district. For Medicaid
eligible students, L"esprit will bill Medicaid using the School District CSCT Medicaid
provider number. L esprit Offices: 124 South Main Street, Ste. 203, Livingston, MT
59047,

3. For those students who are Medicaid eligible, L’ esprit wall bill Medicaid at

L esprit’s rate of $17 24 per 15-minute unit of service. For those students who are not
Medicaid eligible, L’ esprit will bill the student, the student’s parent or guardian, third party
tnsurer, or any other payor source according to its sliding fee schedule for CSCT services.

4. Medicaid payments for services provided will be sent by Medicaid to the School
District and possibly with an attached Explanation of Benefits (EOB). EOBs will be
viewed and printed from the Montana Medicaid website by the L esprit billing manager for
L’esprit’s purposes.

5. For those students who are Medicaid eligible, the School District will pay L' esprit
at the first AP cycle following receipt of Medicaid payment and corresponding invoice
from L esprit. If the first A/P cycle of the school district 15 less than every other week. The
School District will pay L'esprit at a munimum of every other week with the corresponding
invoice from L'esprit. If the School District needs an invoice for payment this process can
be arranged through the L esprit billing manager.

B. L esprit will conduct random chart audits, twice per vear, checking billed services
against the clinical chart and make these audits available to the appropriate School district
administrator.

= srovided-to Medicad o students once-per vea TheSchnoletnctv.ﬂlhe
responmble to maintain a re.cord of the tm.al \*Iedlcmd payments for Medicaid CSCT and
disbursements to L’ esprat. L esprit will assist the School District in understanding how to
fulfill its responsibility with regard to compliance with state requirements.

8. L esprit will be responsible for all billing and collection of payment for non-
Medicaid CSCT clients.

9. Once per month, L esprit will provide the School District with a list of students
enrolled in and students discharged from the CSCT program.

10. Payments for services will be submitted to: L esprit, 111 North 3 Street,
Livingston, MT, 59047
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Regular Board Meeting
lanuary 11, 2022
PHS Library

Present: Dan Vermillion, Druska Kinkie, Ted Madden, George Bornemann, Carol Goosey, Robin Addicott.

Tom Shellenberg

Present Via Telephone: Dann Babcox

Absent: Mark Schulein

Board Chair, Ted Madden began the meeting at 5:30 PM with the pledge and reading the district
mission.

Board Chair Ted Madden adjourned the board into executive Executive Session — Litigation
session for litigation discussion at 5:30 PM. Strategy

The board reconvened in open session at 5:45 PM

Dan Vermillion moved that the Letter of Understanding dated
January 10", 2022 to settle the claims of Sue Meador against the
Livingston School District, which has been accepted by Ms.
Meador and the Livingston Education Association, be accepted by
the Livingston School District subject to the parties executing a
Settle and Release Agreement which contains the provisions of
the Letter of Understanding and with the understanding that the
amount of the settlement will be paid to Ms. Meador by the
District’s insurer. Dan Vermillion also moved that the Chair of the
Board of Trustees be authorized to sign the Letter of
Understanding on behalf of the District and the Settlement and
Release Agreement when approved by counsel.

Carol Goosey seconded the motion.

All trustees voted in favor of the motion.

George Bornemann moved to accept the items listed in the Elementary Consent agenda
Elementary portion of the consent agenda, with the removal of

Tonya Scott as a new hire, as presented in the board packet dated

January 11", 2022,

Carol Goosey seconds the motion.

All trustees voted in favor of the motion

Druska Kinkie moved to accept the items listed under the whole | Whole Board Consent agenda
board portion of the consent agenda as presented in the board

packet dated January 11", 2022.

Dan Vermillion seconded the motion.

All trustees voted in favor of the motion.

LEA Co-President Randy Mogen reported negotiations are Communications: Lea Report
progressing and coming to a consensus. The discussion will now
focus on the financial parts. Teachers are hoping to keep schools
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open to onsite learning. There is high concern among staff to
make sure staff and students are safe.

MNegotiations Committee: Tom Shellenberg reported things are
progressing well and it feels good to move forward.

Finance Committes: Tom Shellenberg reported the committee
continues to work through finances and the budget.

Policy Committee: Druska Kinkie reported the committee went
through the policies for bus procedures.

Calendar Committee: Robin Addicott reported the committee is
looking at a 2 year calendar. They meet again tomorrow.

Superintendent Advisory Council — Lynne Scalia reported the first
meeting will be held this Thursday.

Facilities Committee — George Bornemann reported the
committee met and discussed the status of Washington school.

Discussions will continue.

Board Chair Ted Madden read public comment emailed to the
board from Bonnie Minnick which addressed her concerns
Regarding the ARP-ESSER funding that the school

district received and the required district plan that was submitted
to the state. Mrs. Minnick guestions whether or not there was
adequate opportunity for public input.

Committee Reports:

[ Public Comment

SGMS Middle School Principal Brian Murakami introduced the
founders of Community School Collaborative, Yvonne Brutger and
Barbara Prager. Ms. Brutger and Ms. Prager presented on their
program at Sleeping Giant Middle School and the help of
community volunteers. Dr. Scalia stated the Community School
Collaborative is a model of collective impact at work and is
considered a model throughout the state.

Presentation: Community School
Collaborative

Dr. Scalia reported she is impressed with employees, community
members, administrators and support staff as we work through
all issues. Parents continue to be understanding.

573,000 of the dollar for dollar tax credits were claimed by the
district between 8:00 AM and 8:03 AM on lanuary 3", District
office staff were able to get in 8 of the 14 donations before the
state cap was reached. All donors were contacted. Todd Wester
and the nurses received an ARPA grant to help fund the hire of

Communications:
Superintendent’s Report
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another position to help with Covid related nurse duties. Work is
continuing on curriculum and micro-credentials through TILT and
the Professional Development Base camp. Teams from other
schools visit our district to observe our MTSS model. District
teachers such as Chris Pavlovich continue to mentor. Mrs.
Pavlovich is the recipient of the Presidential Award of excellence
in Math and Science.

Dr. Scalia reported that covid-19 cases continue to rise, therefore
there are no recommendations for changes in masking protocols
at this time. Dr. Desnick, from Park County Health, informed us
that tests are running low, so we must rely on other mitigation
strategies. Fill rates for staff absences are typically between 46% -
51% on any given day. despite the low fill rates we are able to
stay open because of the following:

*Long Term subs

*5-12 Teachers fill in for colleagues which allows substitutes to
cover in the K-5 schools

We do intend to make masks optional as soon as we get through
the current surge. Parents who want their children masked will
have the opportunity to continue to wear a mask or they will be
able to enroll in the online school.

Public Comment:

lay @'Dell commented on his concerns regarding the effects
masking has on the mental health of students.

lason Flug commented on his concerns with masking. Mr. Flug
stated we are being lied to by the Government and Dr. Faucci and
the community has had enough. The epidemic is about fear and
money and could go on forever.

Stephanie O'Dell commented on her concerns with her
daughter's declining mental health due to the mean treatment
she receives from teachers and being singled out for her inability
to wear a mask.

End of Public Comment

Dann Babcox commented that we need to find out what is
happening between teachers and students. Kids need to keep
learning and cannot feel like they are being targeted.

George Bornemann agreed with Trustee Babcox. He agrees with
keeping teachers safe but should make sure we are not shaming
kidls.

Dr. Scalia commented relationships are really important to
teachers. We have been able to work through these types of
issues to make sure kids feel comfortable.

Information ltems:
Covid-19 Update
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Ted Madden commented we have expectations, and have to
make hard decisions, however the exception should not be
shaming. We support masking at this time to keep everyone
healthy, and the school staffed enough to stay open.

Tom Shellenberg commented he always refers back to the district
mission which states we will provide students a safe environment
for students. Finding that balance is hard, but he will choose to
side with masking.

Druska Kinkie moved to approve the substitute pay adjustment as
presented in the board packet dated January 11", 2022.
Dan Vermillion seconded the motion.

Public Comment:

David Swanson commented the pay sounds good but would be
better if it was more.

lessica Sullivan Commented it is good to see the increase in sub
pay however it should be higher especially since Bozeman pays
5125.00 per day. Paraeducators should have increased pay as
well.

End of Public Comment

George Bornemann commented he would like to see higher pay
for everyone however the state legislatures need to increase
school funding.

Robin Addicott clarified that Bozeman's substitute pay is not
5125.00 per day but 5114.00 per day.

All trustees voted in favor of the motion.

Druska Kinkie moved to approve the transportation policies as
presented in the board packet dated January 11", 2022.

Robin Addicott seconded the motion.

All trustees voted in favor of the motion.

Whole Board Action:
Substitute Pay Adjustment

[ Whole Board Action:

Transportation Policies

lordan Viegut reported on the modules of the new PHS Digital
Literacy course,

George Bornemann moves to approve the Park High School
Digital Literacy Course as presented in the board packet dated
January 11", 2022,

Ted Madden seconded the motion.

Whole Board Action: New Course
Adoption: PHS Digital Literacy
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All trustees voted in favor of the motion.

At 7:00 PM Board Chair Ted Madden determined an individual’s
right to privacy outweighed the public's right to know and
convened the board into executive session.

The board reconvened into open session at 7:20 PM.

Tom Shellenberg move to expel student A for one calendar year.

Druska Kinkie seconded the motion.
All trustees voted in favor of the motion.

Executive Session — Student
Expulsion Hearing

The meeting adjourned at 7:30 PM
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Regular Board Meeting
lanuary 31, 2022
Z00M

Present: Dan Vermillion, Druska Kinkie, George Bornemann, Robin Addicott, Tom Shellenberg, Carol
Goosey

Present Via Telephone: Mark Schulein

Absent: Ted Madden, Dann Babcox

Board Vice Chair Dan Vermillion began the meeting at 10:00 AM with reading the district mission.

Whole Board Action Item: Purchase of Shuttle Bus

Lynne Scalia, Nate Parseghian and Josh Viegut reported on the need to purchase the shuttle bus to aide
in transporting students to activities. The shuttle bus is a 2015 Chevrolet Diamond with approximately
1600 mile. The bus can be delivered in 15 to 30 days.

Tom Shellenberg commented the finance committee met and recommends the board approves the
purchase.

Tom Shellenberg moved to approve the purchase of the 2015 Chevrolet Diamond shuttle bus as
presented at the January 31, 2022 Special Board Meeting.

Druska Kinkie seconds the motion.
All trustees voted in favor of the motion.

The meeting adjourned at 7:11 AM.
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Tanuary 18, 2022

Te Whom It May Concern,

This year I hit the 40-year mark. it has been 11 years as a beginner in
North Dakota, and 29 vears as a noviee at Park High, In addition, there
were three vears as an expert, as 1 was a graduating Senior from PHS in
1977.

Now in January of 2022, I am submitting my letter of resignation after
the 2022 school vear. This building, its students, faculty, and current
administration, have been a part of what has defined mc, both as teacher
and individual. Teaching was “in me” from the early days of college,
and it has been a (remendous gift to experience the majority of 40 vears
back in my hometown.

[t is clear I am an English teacher and what should be a simple statement
has become an essay. I am lorever grateful to have been teacher.

Warmest regards,

Lol Gupniacnn

L} nnette Evanson
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